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Florida Gulf Coast University College of Education


Fall 2011 - 3 Credits
Contact Information
Class Hours/Location
Office Hours

Russell A. Sabella, Ph.D.

Robert Masson, Ph.D.

Office: AB3 269

Phone: 239-590-7782

Fax: 239-590-7801

E-mail: rsabella@fgcu.edu 
Tuesdays 05:00 pm - 07:45 pm

Academic Building Three - 115

Saturday 11/5, 2011 8:45am - 4pm

Saturday 11/12, 2011 8:45 am-4pm
Tues and Wed

2-5pm OR by appt OR 

online using SKYPE (user Russell_Sabella)

Course Catalog Description: An experiential study of group structure, group dynamics, methodology, and leadership models applicable to working with clients in small groups in both school and community settings. Includes skills building through supervised practice.

Purpose of the Course: To provide students with an awareness of appropriate group procedures (e.g., task, psychoeducation, counseling, and therapy) for preK-12 level children in a school setting and mental health clients. 

Academic Behavior Standards and Academic Dishonesty 

All students are expected to demonstrate honesty in their academic pursuits. The university policies 

regarding issues of honesty can be found in the FGCU Student Guidebook under the Student Code of  Conduct and Policies and Procedures sections.  All students are expected to study this document which  outlines their responsibilities and consequences for violations of the policy.   The FGCU Student  Guidebook is available online at http://studentservices.fgcu.edu/judicialaffairs/new.html   

Disability Accommodations Services  Florida Gulf Coast University, in accordance with the Americans with Disabilities Act and the university’s guiding principles, will provide classroom and academic accommodations to students with documented disabilities. If you need to request an accommodation in this class due to a disability, or you suspect that your academic performance is affected by a disability, please contact the Office of Adaptive Services. The Office of Adaptive Services is located in Howard Hall 137. The phone number is 239-590-7956 or TTY  239-590-7930   

Student Observance of Religious Holidays 

All students at Florida Gulf Coast University have a right to expect that the University will reasonably  accommodate their religious observances, practices, and beliefs.  Students, upon prior notification to  their instructors, shall be excused from class or other scheduled academic activity to observe a religious  holy day of their faith. Students shall be permitted a reasonable amount of time to make up the material  or activities covered in their absence. Students shall not be penalized due to absence from class or other scheduled academic activity because of religious observances. Where practicable, major examinations,  major assignments, and University ceremonies will not be scheduled on a major religious holy day. A  student who is to be excused from class for a religious observance is not required to provide a second  party certification of the reason for the absence. 

Livetext

The College of Education has adopted the use of LiveText software to provide for the improvement of student performance and program quality.  As a degree-seeking student you are responsible for purchasing a membership to LiveText during your first course in the FGCU's College of Education.  If you do not have a membership to LiveText, you will need to purchase it immediately.  This is a one-time only purchase.  

All students enrolled in this class will be required to submit critical tasks (assignments that are linked to standards, relevant to the field you have chosen).   Your work will receive scores in LiveText that will be used to help monitor your demonstration of the standards, receive feedback from faculty on your progression toward meeting them, and certify that you have demonstrated all the required standards and competencies needed.  Your documented success on these tasks can contribute to a portfolio that showcases your learning for current and future employers.  

ANGEL Learning Management System and Demonstration Site  

Information on ANGEL is available online at http://elearning.fgcu.edu/frames.aspx and http://elearning.fgcu.edu/section/default.asp?id=xxxDemoonlinecoursestudent   

Objectives: By the completion of the course students will be able to:

a. 
Be aware of those characteristics of a client’s developmental stage which have implications for group work;

b. 
Differentiate between the various types of groups including task, psychoeducational, counseling, and therapy.

c. 
Demonstrate an understanding of the rationale for each type of group work in a particular setting; 

d. 
Understand the developmental process of group counseling;

e. 
Demonstrate an understanding of group leadership functions and skills;

f. 
Identify group members roles and behaviors;

g. 
Demonstrate an understanding of group psychoeducation as a teaching-learning function in personal, career, and social development;

h. 
Understand a variety of group activities appropriate for varying purposes and utilize them as group leader; 

i. 
Evaluate the various types of group processes; and 

j. 
Understand the role of computer and network technology on group procedures with children.

CACREP Standards

1. 
To gain a cognitive understanding of group leadership styles and approaches including characteristics of various types of group leaders and leadership styles. (State of Alabama Teacher Certification 290-3-3-.50, (2) b 2, CACREP Standards, Section II, 4 b) 

2. 
To gain a cognitive understanding of group counseling methods including group  counselor orientations and behaviors, ethical standards, appropriate selection criteria and methods, and methods of evaluation of effectiveness.  (CACREP Standards, Section II, 4 d)
3. 
To examine current research findings in the field of group work. (CACREP Standards, Section II, 4 e) 
4. 
To learn ethics issues of group work. State of Alabama Teacher Certification 290-3-3-.50, (2) a 14, b 8, CACREP Standards, Section II, 4 f)
5. 
To learn how group process plays a role in all groups in task, work, educational, and counseling settings. (State of Alabama Teacher Certification 290-3-3-.50, (2)  a 6, CACREP Standards, Section II, 4 a) 
6. 
To link theory to practice as group leader, member, and observer.  (CACREP   Standards, Section II, 4 c) 
Florida Educator Accomplished Practices Standards (School Counselors)

Standard
Assessment

8.1 Knows and understands the school counselor's subject matter thoroughly.
1. 
Large group leadership assignment (rubric)

2. 
Small Group Leadership assignment (rubric)
3. 
Midterm Exam

4. 
Final Exam


8.2 Facilitates student acquisition of school counseling curriculum and knowledge through appropriate and engaging practices.
1. 
Large group leadership assignment (rubric)
2. 
Small Group Leadership assignment (rubric)


8.3 Connects school counseling practices to knowledge of students' backgrounds and students' academic performance and adjustment.
1. 
Large group leadership assignment (rubric)
2. 
Small Group Leadership assignment (rubric)
3. 
Observation and Report
4. 
Midterm Exam

5. 
Final Exam


8.4 Expands knowledge of school counseling by actively seeking resources to support such practices.
1. 
Large group leadership assignment (rubric)
2. 
Small Group Leadership assignment (rubric)
3. 
Midterm Exam

4. 
Final Exam


9.1 Knows the principles governing effective learning environments including classroom management, individual and group motivation, and goal setting.
1. 
Large group leadership assignment (rubric)
2. 
Small Group Leadership assignment (rubric)
3. 
Midterm Exam

4. 
Final Exam


This course also incorporates Professional Standards for the Training of Group Workers as developed by the Association for Specialists in Group Work

http://asgw.org/pdf/training_standards.pdf 

1. 
ASGW Core Training Knowledge Competencies

a. 
State for the four major group work specializations identified in this document (task groups, psychoeducational groups, counseling groups, psychotherapy groups) the distinguishing characteristics of each, the commonalities shared by all, and the appropriate instances in which each is to be used. 

b. 
Identify the basic principles of group dynamics. 

c. 
Discuss the basic therapeutic factors of groups. 

d. 
Identify the personal characteristics of group workers that have an impact on members; knowledge of personal strengths, weaknesses, biases, values, and their effect on others. 

e. 
Describe the specific ethical issues that are unique to group work. 

f. 
Discuss the body of research on group work and how it relates to one's academic preparation in either school counseling, student personnel education, communitycounseling, or mental health counseling. 

g. 
Define the process components involved in typical stages of a group's development (i.e., characteristics of group interaction and counselor roles. 

h. 
Describe the major facilitative and debilitative roles that group members may take. 

i. 
State the advantages and disadvantages of group work and the circumstances for which it is indicated or contraindicated. 

j. 
Detail therapeutic factors of group work. 

k. 
Identify principles and strategies for recruiting and screening prospective group members.

l. 
Detail the importance of group and member evaluation. 

m. 
Deliver a clear, concise, and complete definition of group work. 

n. 
Deliver a clear, concise, and complete definition of each of the four group work specialties. 

o. 
Explain and clarify the purpose of a particular form of group work. 

ASGW Core Training Skill Competencies

p. 
Encourage participation of group members. 

q. 
Observe and identify group process events. 

r. 
Attend to and acknowledge group member behavior. 

s. 
Clarify and summarize group member statements. 

t. 
Open and close group sessions. 

u. 
Impart information in the group when necessary. 

v. 
Model effective group leader behavior. 

w. 
Engage in appropriate self-disclosure in the group. 

x. 
Give and receive feedback in the group. 

y. 
Ask open-ended questions in the group. 

z. 
Empathize with group members. 

aa. 
Confront group members' behavior. 

ab. 
Help group members attribute meaning to their experience. 

ac. 
Help group members to integrate and apply learnings. 

ad. 
Demonstrate ASGW ethical and professional standards in group practice. 

ae. 
Keep the group on task in accomplishing its goals. 


ASGW Task Group Knowledge Competencies 

af. 
Identify organizational dynamics pertinent to task/work groups. 

ag. 
Describe community dynamics pertinent to task/work groups. 

ah. 
Identify political dynamics pertinent to task/work groups. 

ai. 
Describe standard discussion methodologies appropriate for task/work groups. 

aj. 
Identify specific ethical considerations in working with task/work groups. 

ak. 
Identify program development and evaluation models appropriate for task/work groups. 

al. 
List consultation principles and approaches appropriate for task/work groups. 

2. 
ASGW Task Group Skill Competencies 

a. 
Focus and maintain attention on task and work issues. 

b. 
Obtain goal clarity in a task/work group. 

c. 
Conduct a personally selected task/work group model appropriate to the age and clientele of the group leader's specialty area(s) (e.g., school counseling). 

d. 
Mobilize energies toward a common goal in task/work groups. 

e. 
Implement group decision-making methods in task/work groups. 

f. 
Manage conflict in task/work groups. 

g. 
Blend the predominant task focus with appropriate attention to human relations factors in task/work groups. 

h. 
Sense and use larger organizational and political dynamics in task/work groups. 

3. 
ASGW Psychoeducational Group Knowledge Competencies 
a. 
Identify the concepts of primary prevention and secondary prevention in psychoeducation groups. 

b. 
Articulate the concept of "at risk" in psychoeducation groups. 

c. 
Enumerate principles of instruction relevant to psychoeducational groups. 

d. 
Develop a knowledge base relevant to the focus of a psychoeducational group intervention. 

e. 
List principles involved in obtaining healthy and/or at risk members for psychoeducational groups. 

f. 
Describe human development theory pertinent to psychoeducational groups. 

g. 
Discuss environmental assessment as related to psychoeducational groups. 

h. 
Discuss principles of structure as related to psychoeducational groups. 

i. 
Discuss the concept of empowerment in psychoeducational groups. 

j. 
Identify specific ethical considerations unique to psychoeducational groups. 

k. 
List advantages of psychoeducational groups and where indicated or contra-indicated. 

4. 
ASGW Psychoeducational Group Skill Competencies 
a. 
Plan a psychoeducational group in collaboration with "target" population members or representatives.

b. 
Match a relevant psychoeducational topic with relevant (and currently "unaffected") target group. 

c. 
Conduct a personally selected psychoeducation group model appropriate to the age and clientele of the group leader's specialty area (e.g., student personnel education). 

d. 
Design a psychoeducational group plan that is developmentally and practically sound. 

e. 
Present information in a psychoeducational group. 

f. 
Use environmental dynamics to the benefit of the psychoeducational group. 

g. 
Conduct skill training in psychoeducational groups. 

5. 
ASGW Counseling Group Knowledge Competencies 
a. 
State for at least three major theoretical approaches to group counseling the distinguishing characteristics of each and the commonalities shared by all. 

b. 
Identify specific ethical problems and considerations unique to group counseling. 

c. 
List advantages and disadvantages of group counseling and the circumstances for which it is indicated or contra-indicated. 

d. 
Describe interpersonal dynamics in group counseling. 

e. 
Describe group problem-solving approaches in relation to group counseling. 

f. 
Discuss interpersonal assessment in group counseling. 

g. 
Identify referral sources and procedures in group counseling. 

h. 
Describe group formation principles in group counseling. 

6. 
ASGW Counseling Group Skill Competencies 
a. 
Recruit and screen prospective counseling group members. 

b. 
Recognize self-defeating behaviors of counseling group members. 

c. 
Conduct a personally selected group counseling model appropriate to the age and clientele of the group leader's specialty area(s) (e.g., community counseling). 

d. 
Develop reasonable hypotheses about nonverbal behavior among counseling group members. 

e. 
Exhibit appropriate pacing skills involved in stages of a counseling group's development. 

f. 
Intervene effectively at critical incidents in the counseling group process. 

g. 
Work appropriately with disruptive counseling group members. 

h. 
Make use of the major strategies, techniques, and procedures of group counseling. 

i. 
Use procedures to assist transfer and support of changes by group counseling members in the natural environment. 

j. 
Use adjunct group counseling structures such as homework (e.g., goal setting). 

k. 
Work cooperatively and effectively with a counseling group co- leader. 

l. 
Use assessment procedures in evaluating effects and contributions of group counseling. 

7. 
Required Readings:
a. 
Jacobs, E., Masson, R.L., Harvill, R.L., & Schimmel, C.J.  (2011). Group counseling: Strategies & Skills (7th ed). Pacific Grove, CA: Brooks/Cole. (ISBN: 0840033931)

b. 
Assigned classroom readings and virtual documents (see ANGEL)

8. 
Course Requirements
Assignments not submitted by the due date will result in a 20% loss of grade, for the assignment, for each class meeting the assignment is late.  Assignments later than two weeks will not be accepted without prior arrangements. The course schedule and procedures for grading are subject to be changed in the event of extenuating circumstances. 

Description
Points

Class Attendance and Participation.  The classroom format is largely experiential.  It is not possible to make up the experiences of demonstration, discussion, and feedback done in class.  In order for maximum learning to occur, you must attend class regularly.  Everyone is entitled to two (2) absences without penalty.  For each absence beyond two, your final grade will be lowered by one letter grade. To be considered present you must be in class from beginning to end on a given day. It is expected that all readings be completed prior to class in order to maximize class discussions.  During class, relevant questions, pertinent comments, and risk taking in modeling are needed for appropriate learning. 
20

Group Observation Experience: Students are required to observe a minimum of 2 sessions of a group (e.g., task group, counseling group, therapy group, psychoeducational group) at their internship or practicum site. The two groups can be with the same members (preferred) or two sessions of two different groups. After observing the group (for at least 40 minutes per meeting), students will respond to questions on a Group Observation Sheet (see attached).
60

Large Group Leadership: Demonstration of large group leadership.
100

Psychoeducational Curriculum Development (3 meetings)
100

Small group experience: Videotape of you leading your meeting and self evaluation. You will need a 4 (or 8) Gb SD memory card to use and turn in. You can buy these online for $10. Or, you can burn a DVD to submit. 
100

Midterm Exam (online)
100

Final Exam (online)
100


TOTAL POINTS
560

Note: This course fulfills the group experience requirements as designated by CACREP. Specifically, students are required to (a) participate in and lead a small group (6 meetings for 1 hour each); (b) participate in a small group ropes course experience (6 hours); and (c) participate in a growth group experience (12 hours) led by an outside professional. 
E-mail.  Students at Florida Gulf Coast University are eligible to obtain an e-mail account.  In order to learn about this technology, you are required to open up an account and become familiar with the computer services available at FGCU.  To activate, and your account, go to http://mercury.fgcu.edu/studentaccts/ or you can call the Help Desk at 590-7107. you should know that you can check and send messages from any Internet connection by going to http://eagle.fgcu.edu/ 

Written Assignments.  All papers must be written in American Psychological Association (APA) form and style.  Papers are graded on the basis of professional quality/content, organization, form, and APA style.  That means that format, references, citations, and writing must be both professionally and technically correct.  

Evaluation.  Evaluation is on a point accrual basis.  No one assignment counts as a letter grade.  All points are totaled for the final grade. Assignments are due on the assigned date.  Ten percent of the assignment points will be deducted for each week (or portion thereof) that the assignment is late.

Technology Expectations: Assignments are to be word-processed. Continuing and regular use of e-mail, multimedia presentation, and the World Wide Web is expected. 

Criteria Included for Evaluation and Determination of Grade

Minimum

Percent
Grade

90
A

80
B

70
C


Alternative Schedule  TC \l1 "Alternative Schedule 
Only During Small Group Nights
5:00pm - 6:30pm
Class

6:30 pm - 6:45pm
BREAK

6:45pm - 7:45pm
Leadership Groups Meet

This schedule and procedures for grading in this course are subject to be changed in the event of extenuating circumstances.  

Date
TOPIC
ASSIGNMENTS

23-Aug
- Getting organized; Overview of the course; The nature of groups.


30-Aug
– The nature of groups; group stages, process, therapeutic factors, etc. 
Ch. 1,2

ASGW Best Practices.

6-Sep
– The nature of groups; group stages, process, therapeutic factors, etc. 

 – Psychoed Assignments & Topics
– Movie Night (bring snacks)

13-Sep
- Purpose and planning of groups; Beginning stages (getting started) and basic group facilitative skills

- Focus and shifting; 

- Activities and Exercises

- Therapeutic Factors
Ch. 3-6



20-Sep
- Purpose and planning of groups; Beginning stages (getting started) and basic group facilitative skills

- Focus and shifting 

- Activities and Exercises
Ch. 7-11

 Begin Small Group Leadership with first year and transition athletes

27-Sep
– Focus, shifting, and other skills, activities, and exercises.

– Middle and Closing Stages

--Theory and Issues in Group Counseling
Small Group Leadership
– Observation Experience Report DUE

4-Oct
– Focus, shifting, and other skills, activities, and exercises.

– Middle and Closing Stages

--Theory and Issues in Group Counseling
Ch. 12-15

Small Group Leadership


11-Oct
FALL BREAK - -CLASS DOES NOT MEET


18-Oct
Focus on psychoeducation development, delivery, and assessment. 
MID TERM DUE
Small Group Leadership

25-Oct
–Legal/Ethical issues in groups

--Overcoming Problem Situations in Group; Evaluating Group Effectiveness; Issues in Group Counseling
Small Group Leadership

Ch. 16-18 



1-Nov
CLASS DOES NOT MEET IN LIEU OF SATURDAY


Nov 8
PsychoEd Presentations (meet with athletes)


Nov 12
Ropes Course at SWAFAS 


15-Nov
CLASS DOES NOT MEET IN LIEU OF SATURDAY


22-Nov
CLASS DOES NOT MEET
Psychoeducational Curr Dev Plans DUE

29-Nov
PsychoEd Presentations
Summary and Closure 
FINAL EXAM DUE


 TC \l1 "

Group Observation Sheet


Partially adapted from http://www.uu.edu/centers/faculty/resources/article.cfm?ArticleID=297 

Your Name 


Location of Group _____________________________________ Date Observed 


1. 
Brief Description of the Group

Consider the following questions in a written essay:

2. 
Was the group clear about its task?  If not, did the participants attempt to redefine it? 
3. 
What method or procedures did they use to attack the problem? 
4. 
How was the method adopted?  Through the insistence of one dominant person? By group consensus (that is, talking it through without voting)?  By voting?  By default? 
5. 
What was the energy/enthusiasm level of the group? 
6. 
Was there high interest in the problem/topic? 
7. 
What was the participation pattern or process?  Did some play it safe and hold back?  Did all participate with adequate consistency?  Was there a dominator?  Did people really listen to one another?  Did anyone interrupt others consistently? 
8. 
What was the trust level in the group?  Did members share feelings openly?  Were members supportive (did they show concern, caring, etc.) of one another? 
9. 
Was the group marked by high esprit de corps, cohesion? 
10. 
Was there a leader in the group?  If so, did this leader help or hinder progress? 
11. 
Which one or more of Yalom’s therapeutic factors did you detect? What were your observations that lead you to believe this?
12. 
How were any disagreements handled?
13. 
What types of group member roles did you observe?
14. 
How did the counselor follow a curriculum and/or counseling theory or not?
15. 
How should the group monitor and improve its own process? Ongoing feedback from members? 
16. 
Was there issues that needed to be addressed and were not? How come?
17. 
What, if any, type of evaluation was used to determine the effectiveness of the group?
Very important: Write a paragraph or two that reflect on how what you observed is consistent or not with what we are focusing on in class. What recommendations would you have for the leader you observed? What did you believe the leader did that was effective? How come? Any final reflections/thoughts?
Psychoeducational Curriculum Development
Your job will be to develop a 3 session psychoeducational unit as discussed in class. Overall, the unit should be approximately 12-16 pages (including reproducibles) and should include the following components:

1. 
Overview: What is/are the counseling issue(s)? Describe this in 1-2 pages.

2. 
What are the skills, knowledge, attitudes, behaviors (competencies or resiliency factors) that group participants will learn as a result of the unit? These are the goals of the groups. Note: Also make sure that sessions and accompanying activities are in a logical sequence). 
3. 
For each of the 3 sessions/Learning Activities, include the following:
a. 
Title

b. 
Goals and objectives

c. 
Relevant standards (e.g., Sunshine State Standards, ASCA National Standards, ASGW standards, NOIC standards, ISTE). 

d. 
Procedures (make sure to chunk and detail directions).

e. 
Activities

f. 
Processing Questions/Activities

g. 
Closure

h. 
Assessment (How will you measure if participants are meeting goals?)


Small Group Progress Notes & Self Evaluation TC \l1 "Small Group Progress Notes & Self Evaluation
This is due no later than 1 week after you turn in your tape. You can write it up or talk into the camera at the end if you want to do it right away. 
Name _________________________________ Date:  _______________
Session Number: ________

Overall Goal of the Group:  

Goal of the Group Session:  

How does this goal relate to the overall goal of the group?

Objectives of the Session/Lesson:  

How does the objective of this lesson relate to the overall goal of the group?:  

Six Steps of Session Structure:  

1. 
Check in:  

2. 
Review of previous sessions and/or homework:  
3. 
Agenda Setting:  
4. 
Activity (Session Content) & how it relates to overall goal:  
5. 
Mapping for future sessions/homework assignment:  
6. 
Eliciting Feedback/Processing:  
Evaluation of the Session 

Reactions of participants:

Your reactions to the group interactions:  

What you would do differently:  

Your strengths (what you did effectively): 

Next Session:  

Small Group Counseling Go-Around Checklist
Student Name: 

Date Tape Reviewed: 

Strengths
Tips for Improvement:
Description of Responses

Comment

Clarify/Summarize/Reframing



Open Question



Feeling Focused



Linking



Feedback to an individual



Feedback to the group



Shifts Level of self-disclosure



Shift from (sub)group to member or vice versa



Shift in topic (getting back on track)



Shift among thought, feeling, and behaviors



Shift from content to process (or vice versa)



Shift to/from discussion to activity



Shift in phase (energizing, working, processing, closing)



Cutting off



Bringing Out 



Sharing a Hunch



Providing a challenge



Homework



Humor



Terminating Responses



Counselor Self-Disclosure



Silence



Other comments:
Grade: %


Ropes Course TC \l1 "Ropes Course
We will be attending a required ropes course as part of this class. The purpose of a ropes course includes:

� 
to create a positive environment in which you can achieve a higher level of personal and interpersonal effectiveness;
� 
to set goals, solve problems, gain trust, build confidence, and to give and receive support;

� 
to challenge you to go well beyond your perceived boundaries and realize successes both individually and as an integral member of the group;

� 
to develop increased skills in teamwork, leadership, communication, relaxation and management of conflict;

� 
to help participants develop healthy risk taking behaviors.
�


�


�


�


�






