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	Contact Information
	Class Hours
	Office Hours

	Office:
Merwin Hall 269

Phone: 239-590-7782

Fax: 239-590-7801

E-mail: rsabella@fgcu.edu
SKYPE: Russell_Sabella
	 Tuesdays 5:00pm - 07:45pm Merwin Hall 107
	
Tuesdays 1pm - 5pm

Or by appointment

via office

or SKYPE: Russell_Sabella


Course Description: To provide students with an overview of the roles, responsibilities, functions, and characteristics of the school counselor within a comprehensive developmental guidance and counseling program.

Objectives:
1. 
To develop an understanding of the nature of developmental guidance and counseling at the preK-12 levels.

2. 
To begin to identify developmental problems and issues confronting preK-12 school children.

3. 
To understand the role of school counselors in the context of the ASCA National Model® for Comprehensive Programs. 

4. 
To understand how school counselors carry out these roles with various interventions (e.g., Facilitative Model).

5. 
To demonstrate skills which evidence the incorporation of technology in facilitating the investigation and application of guidance and counseling.

6. 
To advance understanding of the school counselor's job in designing, implementing, leading, coordinating, and evaluating a comprehensive developmental guidance and counseling program.

7. 
To increase knowledge and awareness of outcome research in various aspects of school counseling.

Implementation Strategies:
1. 
Myrick, R. D.  (2011).  Developmental guidance and counseling: A practical approach (4th ed.).  Minneapolis, MN: Educational Media Corporation.

2. 
American School Counselor Association. (2005). The ASCA National Model: A framework for school counseling programs (2nd ed). Alexandria, Va: Author.

3. 
Florida School Counseling and Guidance Framework: A Comprehensive Student Development Program Model (2001). Published by the Florida Department of Education. I will hand this out in class OR available for download at http://www.fldoe.org/ese/pdf/FinalCounselFramework2010.pdf
4. 
Sabella, R. A. (2005). World Wide Boot Camp for School Counselors CD (handed out in class) or online at http://www.schoolcounselor.com/bootcamp/ 

5. 
LIVETEXT license.

6. 
Classroom handouts

7. 
Any assigned classroom readings or virtual documents (see Angel Course Management System)

8. 
Class lectures, videotapes, role-plays, discussions, interviews, and other activities.

Primary Methods of Instruction

	Included? Y/N
	Method Type
	Description

	x
	Analysis and Reflection
	Reflection on practice is of importance because it enables practitioners to assess, understand and learn through their experiences. A positive active process of reflection that reviews, analyses and evaluates experiences draws on theoretical concepts and previous learning and so provides an action plan for future experiences.

	
	Artifacts (i.e., audio tape/video)
	Audio and/or video recorded lessons are used for analysis, annotation and reflection on counseling concepts that are being put into practice. 



	x
	Cooperative Learning Activities
	Cooperative learning is a generic term for various small group interactive instructional procedures. Students work together on academic tasks in small groups to help themselves and their teammates learn together.

	x
	Large/Small Group Discussion
	Group work provides opportunities for intellectual and personal growth that cannot be achieved so easily in the standard lecture situation. It provides opportunities for interaction between students and among students.

	x
	Lecture 
	The lecture is a teaching method where an instructor is the central focus of information transfer. Lectures are a straightforward way to impart knowledge to students quickly.

	x
	Role Play
	Role-playing refers to the changing of one's behavior to assume a role, either unconsciously to fill a social role, or consciously to act out an adopted role.

	
	Virtual/Online
	The entire course is taught online with possibly a maximum of one or two face to face meetings.

	x
	Web Based Activity
	Web based activities tend to provide information resources for students and/or help to create a richer learning environment that includes activities, resources, and assessment.

	
	Field Experience Course
	The course is primarily designed to provide practicum or internship experiences and supervision.

	x
	Guest Speakers/Field Trips
	The course includes one or more guest speakers or trips to external sites (on an individual or group basis) to support learning from experts or examples from the field.


Confidentiality
Protecting confidentiality is the cornerstone of our profession. You are expected to protect the information and identity of any client you work with as specified and limited by ethical standards (ACA and AMHCA and or ASCA) and relevant state and Federal laws. In some situations, class participants can sometimes serve as clients, counselors and peer supervisors. As a result, confidentiality regarding client issues is mandatory. Thus it is a baseline expectation that you will not carry personal information out of this class. Student school counselors are also expected to follow the Florida Standards for Professional Practice.

Furthermore, students will be required to record, with appropriate permission and informed consent, counseling sessions for evaluation by site, university and peer supervisors. This will be done using digital recording equipment and exchange of recordings using YouSendIt.com.  Please register on Yousendit if you do not already have an account and familiarize yourself with how to readily send your digital recordings.
College of Education LiveText Statement 

The College of Education has adopted the use of Live Text software to assist in the assessment of student's performance and program quality. As a degree-seeking, endorsement or certification student you are responsible for purchasing a membership to Live Text during your first course in the FGCU's College of Education. If you do not have a membership to Live Text, you will need to purchase it immediately. This is a one-time only purchase. Students enrolled in this class will be required to submit critical tasks (assignments that are linked to standards, relevant to the field you have chosen). Your work will receive scores in Live Text that will be used to help monitor your demonstration of the standards, receive feedback from faculty on your progression toward meeting them, and certify that you have demonstrated all the required standards and competencies needed. Your documented success on these tasks can contribute to a portfolio that showcases your learning for current and future employers.

Academic Behavior Standards and Academic Dishonesty

All students are expected to demonstrate honesty in their academic pursuits. The university policies regarding issues of honesty can be found in the FGCU Student Guidebook under the Student Code of Conduct and Policies and Procedures sections.  All students are expected to study this document which outlines their responsibilities and consequences for violations of the policy.   The FGCU Student Guidebook is available online at http://studentservices.fgcu.edu/judicialaffairs/new.html
Disability Accommodations Services

Florida Gulf Coast University, in accordance with the Americans with Disabilities Act and the university's guiding principles, will provide classroom and academic accommodations to students with documented disabilities. If you need to request an accommodation in this class due to a disability, or you suspect that your academic performance is affected by a disability, please contact the Office of Adaptive Services. The Office of Adaptive Services is located in Howard Hall 137. The phone number is 239-590-7956 or TTY 239-590-7930

Student Observance of Religious Holidays

All students at Florida Gulf Coast University have a right to expect that the University will reasonably accommodate their religious observances, practices, and beliefs.  Students, upon prior notification to their instructors, shall be excused from class or other scheduled academic activity to observe a religious holy day of their faith. Students shall be permitted a reasonable amount of time to make up the material or activities covered in their absence. Students shall not be penalized due to absence from class or other scheduled academic activity because of religious observances. Where practicable, major examinations, major assignments, and University ceremonies will not be scheduled on a major religious holy day. A student who is to be excused from class for a religious observance is not required to provide a second party certification of the reason for the absence.

CACREP Competencies Met
1. 
FOUNDATIONS OF SCHOOL COUNSELING
a. 
A.1. history, philosophy, and current trends in school counseling and educational systems;

b. 
A.2., relationship of the school counseling program to the academic and student services program in the school;

c. 
A.3. role, function, and professional identity of the school counselor in relation to the roles of other professional and support personnel in the school;

d. 
A.4. strategies of leadership designed to enhance the learning environment of schools;

e. 
A.5. knowledge of the school setting, environment, and pre-K—12 curriculum;

f. 
A.6. current issues, policies, laws, and legislation relevant to school counseling;

g. 
A.7. the role of racial, ethnic, and cultural heritage, nationality, socioeconomic status, family structure, age, gender, sexual orientation, religious and spiritual beliefs, occupation, physical and mental status, and equity issues in school counseling;

h. 
A.8. knowledge and understanding of community, environmental, and institutional opportunities that enhance, as well as barriers that impede student academic, career, and personal/social success and overall development;

i. 
A.9. knowledge and application of current and emerging technology in education and school counseling to assist students, families, and educators in using resources that promote informed academic, career, and personal/social choices; and

j. 
A.10. ethical and legal considerations related specifically to the practice of school counseling (e.g., the ACA Code of Ethics and the ASCA Ethical Standards for School Counselors). 

2. 
Florida Educator Accomplished Practice Competencies 
	Competency
	Evaluation

	Communication: Uses effective communication techniques with students and all other stakeholders.
	– Job Shadow and Interview 1

– Job Shadow and Interview 2

– Counseling Network report 

– Reflection and Growth Entries

	Ethics: Adheres to Code of Ethics and Principles of Professional Conduct of the Education Profession in Florida
	– Exams

– Reflection and Growth Entries

	Knowledge of Subject Matter: Demonstrates knowledge and understanding of the subject matter.
	– Exams

– Job Shadow and Interview 1

– Job Shadow and Interview 2

– Article Reviews 

– Website Reviews 

– Counseling Network report 

– Reflection and Growth Entries

	Role of the Teacher: Works with various education professionals, parents, and other stakeholders in the continuous improvement of the educational experiences of students.
	– Exams

– Job Shadow and Interview 1

– Job Shadow and Interview 2

– Reflection and Growth Entries

	
	

	Technology: Uses appropriate technology in teaching and learning processes.
	– Exams

– Job Shadow and Interview 1 (word processing)

– Job Shadow and Interview 2 (word processing)

– Article Reviews (full text library database, e-mail, word processing, tracking, highlighting)

– Website Reviews (CD ROM, Web)

– Counseling Network report (Network)

– Reflection and Growth Entries (e-mail)


	Calendar of Coursework Activities


The following is an approximate guide to this course.  Some variations may occur as a function of (a) our being either slightly behind or slightly ahead of a listed topic for a given date,  (b) additional readings to be announced during the course, and c) the needs of students.  
	Date
	Topic
	Assignments/Expectations

	1/10/12
	Introductions; Welcome to the Counseling Profession; Overview of the course.
	 FGCU Counseling Program Internship Manual (PDF) and Student Handbook (PDF) 

Internship Manual (PDF) 

http://bit.ly/counselinglinks 

	1/17/12
	The Nature of Comprehensive Developmental Guidance & Counseling;

Job Shadowing Assignments
	– Myrick Chpts. 1, 2, 4

– Myrick Video at FSCA http://bit.ly/5dydCL 

– Podcast (ASCAway: Do You Know Where You’re Going To?) http://bit.ly/4KmNaS or in ANGEL

 ASCA Role Statements
 ASCA Position Statements
 Video: Norman C. Gysbers, Ph.D., "Remembering the Past, Shaping the Future"

	1/24/12
	Program ORIENTATION (5:00 pm -6:00pm) Counselors as Facilitators: The Facilitative Model, Facilitative Feedback & Problem Solving
	 Reflection and Growth entry DUE

 Myrick Ch. 5

  World Wide Web Boot Camp Video Tutorials

	1/31/12
	Individual Counseling, Problem Solving, Solutioning
	Myrick, Ch.6; Narrated PPT

	2/7/12
	Small Group Counseling
	Myrick Ch. 7; Append B

	2/14/12
	Consultation with Teachers and parents (Class is online) - CLASS DOES NOT MEET
	Myrick Ch. 10 

 School Counseling Websites Eval Paper DUE

	2/21/12
	Large Group Guidance
	 Myrick Ch. 8

 Reflection and Growth entry DUE via e-mail

	2/28/12
	Readings, Article Reviews, and 

Shadowing/Interview Discussion/Sharing, ASCA Position Statements
	 Online Networking Report DUE

	3/6/12
	CLASS DOES NOT MEET – SPRING BREAK
	 Midterm Exam DUE

 INTERVIEW 1 DUE

	3/13/12
	Class is online (does not meet).
Peer Facilitator Programs & Training
	Myrick, Ch. 9 

 All Article Reviews Due

	3/20/12
	The ASCA National Model


	Myrick Ch. 11; Appendix A

ASCA National Model Book (All)

www.ascasnationalmodlel.org examples

 Reflection and Growth entry DUE via e-mail

	3/27/12
	The ASCA National Model
	

	4/3/12
	The ASCA National Model
	 Interview 2 DUE

	4/10/12
	The ASCA National Model
	Myrick Ch. 12

	4/17/12
	The ASCA National Model
	 Reflection and Growth entry DUE via e-mail

	4/24/11
	Finals Week Class does not meet
	 FINAL DUE (5pm)


	
Important Notes


[image: image2.wmf]
1.  Class Attendance.  The classroom format is largely experiential.  It is not possible to make up the experiences of demonstration, discussion, and feedback done in class.  In order for maximum learning to occur, you must attend class regularly.  Everyone is entitled to two (2) absences without penalty.  For each absence beyond two, your final grade will be lowered by 10%.  To be considered present you must be in class from beginning to end on a given day. It is also expected that all students have a valid reason for missing class which does not include “the last day of class.” All readings must be completed prior to class in order to maximize class discussions.  During class, relevant questions, pertinent comments, and appropriate risk taking (i.e., modeling) are welcomed and encouraged.

2.  E-mail.  Students at Florida Gulf Coast University are eligible to obtain an e-mail account.  In order to learn about this technology, you are required to open up an account and become familiar with the computer services available at FGCU.  To activate, and your account, go to http://eagle.fgcu.edu/ or you can call the Help Desk at 590-7107. Also, you should know that you can check and send messages from any Internet connection by going to http://eagle.fgcu.edu/.

3.  Written Assignments.  All papers must be written in American Psychological Association (APA) form and style.  Papers are graded on the basis of professional quality/content, organization, form, and APA style.  That means that format, references, citations, and writing must be both professionally and technically correct. 

4.  Evaluation.  Evaluation is on a point accrual basis.  No one assignment counts as a letter grade.  All points are totaled for the final grade. Assignments are due on the assigned date.  Ten percent of the assignment points will be deducted for each week (or portion thereof) that the assignment is late. 

	Description
	Points

	Mid Term Exam
	100

	Final Exam 
	100

	Job Shadow and Interview 1
	75

	Job Shadow and Interview 2
	75

	Article Reviews (5x10pts)
	50

	Website Reviews (5x5pts)
	25

	Online Networking Report
	35

	Reflection and Growth (4 entries x 10pts.)
	40

	Professionalism and Participation
	20

	
TOTAL
	520


	Minimum Percent
	Minimum Points
	Grade

	90
	468
	A

	80
	416
	B

	70
	364
	C


Academic Behavior Standards and Academic Dishonesty. All students are expected to demonstrate honesty in their academic pursuits. The university policies regarding issues of honesty can be found in the FGCU Student Guidebook under the Student Code of Conduct and Policies and Procedures sections.  All students are expected to study this document which outlines their responsibilities and consequences for violations of the policy.   The FGCU Student Guidebook is available online at http://studentservices.fgcu.edu/judicialaffairs/new.html 

	
Article Review Guidelines


[image: image3.wmf]

Conduct a review of the relevant professional literature regarding Comprehensive School Guidance and Counseling and closely related topics from the FGCU full text library database (e.g., Ebsco or PsychInfo). Review and submit via e-mail attachment five (5) peer reviewed (scholarly) articles.  You may submit each article review as you do them throughout the semester. For each article, use the highlighting and tracking features of your word processor to:

1. 

Highlight important parts of the article using the highlighter in your word processor. 

2. 

Insert your comments, thoughts, questions as you think of them throughout the article using the tracking or review feature of your word processor. Then, keep tracking on while you write a reflection at the end of the article. 

3. 

IMPORTANT: Write a reflection (1 to 3 paragraphs) at the end of the article that include
a. 

What you believe to be the “so what?” of the article. What is the importance of learning what the article wants us to learn? What are the implications for practice or further research?

b. 

Any recommendations you can think of for future practice or investigation.

c. 

And especially ... other thoughts/ideas (e.g., what did you learn and why is it meaningful, or not).

See http:coe.fgcu.edu/faculty/sabella/articlereviews.wmv for a demonstration video.

	
Job Shadowing and the Interview TC \l1 "Job Shadowing and the Interview
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First, spend no less than 4 hours job shadowing two different school counselors in two different schools and at two different levels (i.e., 8 hours minimum across both schools). This experience is best done in pairs. 

Tips for Successful Job Shadowing 

1. 
Each job shadow experience is unique. Plan a day that works for you and your counselor (and also is somewhat typical, i.e., not an FCAT day). 

2. 
Most counselors have very busy schedules, allow plenty of time to make arrangements and be as flexible as you can. If you won't be able to keep an appointment let your host know as soon as possible.

3. 
Be sure you and your host have all the details of your visit (for example, touring the school, orientation, etc.). A call a day or two  before your visit to confirm arrangements is a good idea.

4. 
And, of course, follow all school policies and rules. 

5. 
Bring a gift – chocolate usually does the trick ☺. 


Then, conduct an interview with each counselor. Your interview report should be typed using a word processor (four to six pages—no more) with maximum 1.5 inch margins and 12 point font.  Your paper should be single spaced with two spaces between paragraphs.  It should contain information on each of the following although is not limited to these questions/items:

1. 
Demographic Data: at what level employed, salary range for position, years employed in occupation, educational background.

2. 
What are the most important skills one needs for the job?  What is so important about those skills?

3. 
How does leadership apply to building a comprehensive school counseling program?

4. 
What is the counseling theory or approach that you most closely follow? Similarly, What is one of the most creative and innovative counseling techniques you have used? 

5. 
How do you organize and prioritize your time between directly meeting the needs of students and keeping up with other duties? 

6. 
How is your job different or the similar as that of a social worker, school psychologist, or mental health counselor? 

7. 
How do you know that what you are doing with students and others is working?

8. 
What particularly is it that you like about working with your level (elementary, middle, secondary) of students?

9. 
How does technology play a role and/or affect your work?

10. 
What experience, formal or informal, have you had that especially prepared you for your job?

11. 
What is important to include in a comprehensive guidance and counseling program?

12. 
What are other characteristics of an effective school counselor? 

13. 
What are the major stressors associated with your profession?

14. 
To which school counselor organization(s) do you belong?  Which professional journals or newsletters do you find most important to you professionally?

15. 
What are the most important legal and ethical ramifications of your profession?

16. 
If you could change one thing about the profession of school counseling, what would it be?

17. 
What is it about the job that makes you want to get up in the morning and go to work?

18. 
Where do you see the school counseling profession going during the next 5-10 years?

19. 
How do you get support from others such as administrators, parents, teachers, and community members?

20. 
What is your student to counselor ratio?  

21. 
What advice do you have for a beginning counselor for maximum success?

Reflection
Important! Now ... write about what you make of your experience. That is, your thoughts, feelings, and attitudes, any insights, etc. ... what did you learn? So what? Include your response to the following questions for each shadowing experience: 

1. 
How would you compare/contrast against what you have been learning in class. For example, how is the counselor’s work consistent (or not) with Myrick’s developmental model and the ASCA Model components?

2. 
How does what you observed/learned make a difference for you (e.g. how were you inspired, disappointed, encouraged, or confused)?

3. 
What parts of what you learned/observed would you consider positive role modeling? Which parts would be considered a negative example (i.e., how you would not want to behave)?

4. 
What questions about the profession (e.g., standards, practice, roles, future direction) do you perhaps not had before? 

Tips for Successful Interviewing

1. 
Send these questions to your interviewee a few days before your scheduled meeting. This will help the counselor best prepare for your time together.

2. 
Schedule the interview at a time without distractions, perhaps away from the office or school.

3. 
Your job is to interview, not judge. Do not evaluate the quality of the answers you receive. Yet, use your newfound probing skills to help your interviewee tell his or her story as best as possible. Don’t burn any bridges, especially since your interviewee may one day be your colleague or internship supervisor. Conversely, cheerlead and compliment your interviewee for their time and effort whenever possible.

4. 
Your second interview should be with a counselor at a different level than for your first interview.

More about writing your paper ... 

5. 
Submit your paper in ANGEL as a Word document. I will use tracking and highlighting to provide you with feedback.

6. 
Use the template in ANGEL. I prefer you present each question and then write about it in sequence. Add small examples of verbatim script. I am mostly interested in you writing about each question in discussion format, not a transcript of the entire interview. I understand that some responses are better than others. It’s okay to probe if you think you can get more. Example:

Question: How does leadership apply to building a comprehensive school counseling program?

Ms. Johnson noted that, "The comprehensive school counseling program was already in place.  Leadership is applied by giving professionals their own freedom to rise to a certain level." Our discussion of leadership in school counseling helped to understand that the Ms. Johnson is aware that leadership is not the same as administration; that leadership is about having a vision and mission, a talent for coordinating and wrangling talent; and overcoming barriers.  She also mentioned that she is part of a leadership team made up of the Principal, Asst. Principal, and Department Chairs. During these meetings, Ms. Johnson ..... 

7. 
Make sure that you analyze. That is, how does what you observed or learned during the job shadow compare to what you are learning in class and from the readings?

	
Reflection and Growth Journal Guidelines TC \l1 "Reflection and Growth Journal Guidelines
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The purpose of journaling (or Reflection and Growth writing) is to provide another communication medium for exploring professional and personal issues related to becoming a school counselor. Indeed, I am interested in what you experienced throughout the week. However, I am much more interested in the meaning you place on your experiences and how that meaning has an impact on your personal and professional development. The more effective journals explore you as the future agent of change – your personality, strengths, weaknesses, and other dispositions directly related to being a counselor. That is, your journal will help me determine in some part your “fitness” for being a school counselor. Journals are held in confidence to the extent permitted by ethical and legal guidelines (and does not apply to appropriate collaboration with other FGCU counseling faculty).

Items that may be included in your journal are:

1. 
Your feelings about significant daily experiences (this is not a Reflection and Growth in the traditional sense so each and every daily experience need not be noted); 

2. 
Dreams and fantasies, recorded in the present-tense, first person, including your interpretations of your dreams (Some students even keep a separate dream journal ); 

3. 
Doodles and drawings; 

4. 
A graph of your "ups and downs," personal, emotional, and spiritual; 

5. 
Inner "dialogues" - conversations between two or more voices inside you; 

6. 
Important learnings or insights about yourself; 

7. 
Emotional awareness- recognizing and labeling different feelings and changes in how you express them;

8. 
Hangups- noting those on which you would like to work and change; and 

9. 
Significant learnings from class, books, journal articles, personal experiences, etc. Optional: A second notebook or journal may be kept in which you place significant articles, cartoons, jokes, sayings, poems, etc. that you find in different sources. The one book becomes a very personal, internal journal, and the other becomes your external journal. 

Also the following questions might facilitate the journaling process:

1. 
What are the pluses and minuses about your needs and reasons for wanting to be counselors? How can you enhance the pluses and work on the minuses? 

2. 
What is my background (i.e., religion, race, economic status, sex, physical condition, etc.) and how do all these things relate to the person I am now? 

3. 
How would I describe my personality? What are my personality strengths, weaknesses? What are particularly special characteristics that I have? 

4. 
How do I react to people who are different from me? Am I attracted or repelled? What characteristics seem to attract or repel me? 

5. 
What are things that make me anxious? How do I deal with my anxieties? 

6. 
What are my prejudices? Which is the strongest one? Are any of my prejudices similar to those of my parents? 

7. 
What feelings are difficult to deal with in myself? In others? 

8. 
What kinds of people cause me to feel uncomfortable? 

9. 
What are some of my shortcomings and imperfections? How do I feel about them? How do I feel about such aspects in others? 

10. 
What are some of the wounds in my life? How could my awareness of these wounds help and/or hinder my work as a counselor? 

11. 
What are some areas of unfinished business in my life? How might this affect my influence as a counselor? 

12. 
How do I feel about taking interpersonal risks? Am I willing to confront people and be confronted? 

13. 
What is my tolerance for ambiguity? How do I know this? 

14. 
What is my capacity for intimacy? How do I know this? 

15. 
How well can I tolerate solitude and privacy for myself and others? 

16. 
How often have I had peak or mystic experiences? 

17. 
How would I describe my sense of humor? How would others describe it? 

18. 
How creative am I? In what ways? 

19. 
What is my overall level of energy? 

20. 
How trustworthy am I? How do I communicate this? 

21. 
How do I conceive of difficulties that people have? Are they sick, crazy, confused, having problems in living, helpless, immature, etc.? Do any of the above items fit me? If so, how? 

22. 
How do I feel about somebody asking me for help, looking up to me, possibly becoming dependent on me? 

23. 
How do I feel about discussing sensitive topics such as homosexuality, drug usage, abortion, divorce, and incest? 

24. 
How do I feel about giving suggestions or advice? 

25. 
What are values of mine that are very important to me? What would be my response to a client whose values were contrary to mine? Is it important to me to share with and even influence people to believe as I do? 

26. 
How difficult is it for me to keep confidentiality? 

27. 
How do I feel about self-disclosure in general? Is it easy for me or difficult? How would I feel about self-disclosure to clients? Under what conditions might it be appropriate, inappropriate?

28. 
How much responsibility am I willing to take for a client? 

29. 
What might happen if I dislike certain clients, or cannot identify with them, or accept them? 

30. 
What issues are on my agenda that could interfere with or even prevent the development of a therapeutic relationship with certain clients, e.g., anti-abortion, anti-divorce, homophobia, anti-atheist, anti-religion? 

31. 
Am I a perfectionist? Do I expect this in others? Am I able to forgive myself and others for imperfections and errors? 

32. 
How do I take care of myself? What do I do to see that my physical, intellectual, emotional, and spiritual needs are met? 

33. 
How willing am I to make the kind of commitment that I believe will have to be made to be the kind of counselor that I really want to be? 

Note: I encourage you to send write all of your journal entries in a single document and then copy/paste into an e-mail each entry. Know that I cannot assure you complete safety and security via e-mail. 
	Guidelines for Website Reviews
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Conduct a critical review of five (5) school counseling related websites using the following criteria (I will provide you with a form to use via e-mail): 

1. 
Content of site: One way to judge content is to compare it to other material . If information at a site is similar to material found in journals, textbooks, or other authoritative publications, then the site is likely to be of some quality. If the material at a website contradicts information in other settings, the site may be biased, outdated, or inaccurate. A careful consumer will also consider the completeness of a site. Sites that provide a cursory overview of a topic, or that fail to provide information about important aspects of a topic, may be sites that are biased or not well considered. Finally, consider the overall writing quality of a site. Poor detail in site development may suggest poor detail in content development as well. 

2. 
Design and Aesthetics: Issues in this arena concern the layout of the site, the level of interactivity, and the use of media. These elements have a strong impact on the attitude of users, or the ability of the user to remember information from the site. The use of audio, video and animation, if not carefully developed, can detract from the overall quality of a site by focusing on unnecessary information, or providing visual and aural distraction that detract from the overall experience. 

3. 
Disclosure of authors, sponsors, developers: In determining a site's purpose, it is often helpful to consider who developed the site. As one example, sites developed by a psychiatrist may be more drug-friendly than sites developed by a mental health clinician. Sites sponsored by a pharmaceutical firm may have an even stronger bias. These sites may provide very good information, but recognizing the potential for bias, the informed user will also look elsewhere for alternative information. 

4. 
Currency of information: A well developed and maintained site needs to be current. Most sites display a development date at the bottom of the main page. 

5. 
Authority of source: Sites developed and maintained by individuals connected to a major state university may be more likely to contain current and accurate information than a site developed by a group of high school students. On the other hand, the latter site may contain important insight into the lives of high school students and should not be summarily dismissed. 

6. 
Links: A page that links to other sites that are known to be of high quality suggests that the site author is concerned about quality and has taken steps to connect only to other quality sites. 

7. 
Attribution and documentation: Sites that include full citations and provide complete references are likely to contain more carefully controlled and thought through ideas than sites that contain no citations or incomplete references. An important note: not all references are created equal. References should be as carefully considered as any other data. References to information provided in the popular press may indicate a different level of quality control than references from prestigious professional journals. 

8. 
Intended audience: A site on Attention Deficit Disorder designed for parents is likely to contain much different information than a site developed for school personnel or psychologists. While both sites may be valid and contain accurate information, the site aimed at a professional audience likely will have more depth and may contain more current information. 

9. 
Contact addresses: When a site fails to disclose the author's identity, affiliation, or contact information, the informed user would be wise to question why the information has been omitted. 

10. 
User support: Sites designed to provide information may have little or no support, while sites designed to help professionals develop specific interventions or use technology in counseling and guidance settings may provide considerable support. The important issue is that the site provides a level of support necessary to help the user accomplish the sites goals.

11. 
Ease of use: Sights that are difficult to navigate often leave the user frustrated, or with partial information. On the other hand, a well designed site is easy to navigate and the use can easily ensure that they have reviewed all relevant material the site has to offer. 

12. 
Accessibility and availability: While not an issue of quality per se, accessibility and availability are issues of usefulness. If a site cannot be accessed without elaborate registration procedures or high user fees, then it may not be used. An unused site is the same as a useless site. 


A blank template of these criteria is available to you on the Angel Course Management System. Turn in ALL of your reviews in the template provided and not one review at a time, thanks. 
	
Online Networking Report


1. 
Join both the ASCA Scene and the FSCA Forum

2. 
Browse all discussion groups, files, and other resources.

3. 
Write a summary of your findings (~ 2-3 pages, single spaced)

a. 
How would you describe your thoughts and experiences about the utility of the network? 

b. 
What did you notice about the nature of the discussion and other content?

c. 
What roles did members play on each of the online groups (supervisor, mentor, specialist, referral, etc.)?

d. 
What do you suppose are both the advantages and disadvantages of communicating with other school counseling professionals over an online network? 

FSCA Forum: http://fla-schoolcounselor.groupsite.com/main/summary
ASCA Scene: https://schoolcounselor.groupsite.com/discussion/forums 

	Professionalism and Participation


This grade is a subjective score based on my observations which include, although are not limited to, the following:

Professionalism

$ 

Demonstrates respect for others both in and out of the classroom no matter whether you agree or disagree with their perspectives.

$ 

Behaves in accordance with the College of Education and counseling standards, ethics, and laws.

$ 

Overall conduct becoming of an emerging professional.

$ 

Maintains appropriate confidentiality among classmates

$ 

Takes responsibility for errors and omissions when appropriate. 

Participation

$ 

Being on time to class and staying until the end.

$ 

Turns in work by the posted deadlines except for approved extensions. 

$ 

Voluntarily contributes to discussions and activities.

$ 

Appropriately helps classmates in active learning exercises (e.g., role plays). 

$ 

Is fully prepared for each class including the completion of readings and preparation of questions and/or discussion items. 

Standards Matrix
[image: image1.emf]A. Foundations - Knowledge 1. Knows history, philosophy, and trends in 

school counseling and educational systems.

Students will demonstrate knowledge theouh achievement on quizzes and tests achieving A or 

a B

A. Foundations - Knowledge 3. Knows roles, functions, settings, and 

professional identity of the school counselor 

in relation to the roles of other professional 

and support personnel in the school.

Spend no less than 4 hours job shadowing two different school counselors in two different 

schools and at two different levels.  Then, conduct an interview with each counselor and 

prepare a report, including demographics, skills, leadership, theory, time and organization, 

feelings about the job, advice, etc.Candidate demonstrates understanding of current models of 

school counseling programs (e.g., American School Counselor Association [ASCA] National 

Model) and their integral relationship to the total educational program.

A. Foundations - Knowledge 4. Knows professional organizations, 

preparation standards, and credentials that 

are relevant to the practice of school 

counseling.

Students will demonstrate knowledge theouh achievement on quizzes and tests achieving A or 

a B

A. Foundations - Knowledge 5. Understands current models of school 

counseling programs (e.g., American School 

Counselor Association [ASCA] National 

Model) and their integral relationship to the 

total educational program.

Spend no less than 4 hours job shadowing two different school counselors in two different 

schools and at two different levels.  Then, conduct an interview with each counselor and 

prepare a report, including demographics, skills, leadership, theory, time and organization, 

feelings about the job, advice, etc.Candidate demonstrates understanding of current models of 

school counseling programs (e.g., American School Counselor Association [ASCA] National 

Model) and their integral relationship to the total educational program.

1. PROFESSIONAL ORIENTATION AND ETHICAL 

PRACTICE—studies that provide an 

understanding of all of the following aspects 

of professional

functioning:

a)  a. history and philosophy of the 

counseling profession;

MHS 6010 Introduction to SC: Candidates will demonstrate understanding of professional 

roles, functions, and relationships with other human service providers, including strategies 

for interagency/inter-organization collaboration and communications at a proficiency level 

to earn an A or a B.

1. PROFESSIONAL ORIENTATION AND ETHICAL 

PRACTICE—studies that provide an 

understanding of all of the following aspects 

of professional

functioning:

b. professional roles, functions, and 

relationships with other human service 

providers, including strategies for 

interagency/inter-organization collaboration 

and communications;

 MHS 6010 Introduction to SC: Candidates will demonstrate understanding of professional 

roles, functions, and relationships with other human service providers, including strategies 

for interagency/inter-organization collaboration and communications at a proficiency level 

to earn an A or a B.

1. PROFESSIONAL ORIENTATION AND ETHICAL 

PRACTICE—studies that provide an 

understanding of all of the following aspects 

of professional

functioning:

f) professional organizations, including 

membership benefits, activities, services to 

members, and current issues;

 MHS 6010 Introduction to SC Quizzes and Exams Rubrics: Candidates demonstrate knowledge 

of professional organizations, including membership benefits, activities, services to members, 

and current issues at a high level of accuracy. 

1. PROFESSIONAL ORIENTATION AND ETHICAL 

PRACTICE—studies that provide an 

understanding of all of the following aspects 

of professional

functioning:

g. professional credentialing, including 

certification, licensure, and accreditation 

practices and standards, and the effects of 

public policy on these issues;

 MHS 6010 Introduction to SC Quizzes and Exams Rubrics:  Candidate demonstrates knowledge 

of professional credentialing, including certification, licensure, and accreditation practices 

and standards, and the effects of public policy on these issues at a high level of accuracy. 

5. HELPING RELATIONSHIPS—studies that 

provide an understanding of the counseling 

process in a multicultural society, including 

all of the following:

b. counselor characteristics and behaviors 

that influence helping processes;

 MHS 6010 Introduction to SC: Quizzes and Final Exam - Rubric:  Candidates will demonstrate 

understanding of ounselor characteristics and behaviors that influence helping processes
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